ESSENTIAL REFERENCE PAPER ‘A’

IMPLICATIONS/CONSULTATIONS

Contribution to
the Council’s
Corporate
Priorities/
Objectives :

People — Fair and accessible services for those that
use them and opportunities for everyone to
contribute

This priority focuses on delivering strong services and
seeking to enhance the quality of life, health and
wellbeing, particularly for those who are vulnerable.

Place — Safe and Clean

This priority focuses on sustainability, the built
environment and ensuring our towns and villages are
safe and clean.

Prosperity — Improving the economic and social
opportunities available to our communities

This priority focuses on safeguarding and enhancing our
unique mix of rural and urban communities, promoting
sustainable, economic opportunities and delivering cost
effective services.

Consultation:

This is carried out with members, partners and
population/community participants as appropriate in
relation to the feedback and evaluation of health and
wellbeing project delivery.

Legal:

The East Herts Health Wellbeing Strategy Equality
Impact Assessment has been produced and relates to
the equality and diversity approaches as part of an
inclusive public health delivery approach. It is available
on request.

Financial:

The East Herts Health and Wellbeing Strategy and the
delivery of workplan projects is facilitated by three main
funding streams:

e Core Environmental Health Budgets including the
Public Health Projects Delivery code which has a
total annual budget of £6800.

e LSP funding opportunities available to the LSP
Health and Wellbeing group upon application; and
other external partnership or awarding bodies for
sums in the range of £5000 to £20000 for example.

e The District Offer Public Health Outcomes
capability which means that the Council has £100,
000 for 2014/15 and £100, 000 for 2015/16 to




deliver public health outcomes for East Herts
residents working with local partners.

Human None.

Resource:

Risk N/A

Management:

Health and The Health and Wellbeing impact is as a result of the
wellbeing — Strategic and deliverable aspects of the East Herts
issues and Health and Wellbeing Strategy and associated annual

impacts:

workplan.




